FROM THE EDITOR:

This issue includes two research projects plus two
other articles that promise to be of interest to our
readership. The first article, co-authored by Faye
P. Teer and S. E. Kruck of James Madison
University, describes an investigation that
revealed the extent to which Java programming
was being offered in accredited business schools,
including faculty backgrounds, course content,
materials used, the nature of course assignments,
and whether collaborative learning was used. The
researchers found that when Java was offered, the
course was typically required as part of a
Computer Information Systems (CIS) major.
Sheila M. Smith of Ball State University has once
again contributed the results of her research to
the ITLP]J in the second article. She investigated
gender and racial factors influencing the digital
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divide. Her findings uncovered disparities in
computer ownership, courses taken, and self-
efficacy in terms of gender and race.

In this issue of the journal, Jorge Gaytan of
the University of West Georgia contributed to the
“Making a Difference” section with his description
of assessment techniques used in the online
environment. Additionally, a new section, titled
“Historical Perspectives,” includes an article that
traces the history of distance learning co-authored
by Kathleen Harting of Southern Illinois
University and Margaret J. Erthal of Illinois State
University.
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Material published as part of this journal, either on-line or in print, is copyrighted by the
Organizational Systems Research Association. Permission to make digital or paper copy of
part or all of these works for personal or classroom use is granted without fee provided that
the copies are not made or distributed for profit or commercial advantage AND that copies
1) bear this notice in full and 2) give the full citation. It is permissible to abstract these
works so long as credit is given. To copy in all other cases or to republish or to post on a
server or to redistribute to lists requires specific permission and payment of a fee. Contact
Donna Everett, d.everett@moreheadstate.edu to request redistribution permission.
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